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AGREEMENT

THIS AGREEMENT is entered into at Bettendorf, lowa, by and between
the City of Bettendorf, lowa, hereinafter referred to as the "City" or the
“‘Employer", and the Bettendorf Peace Officers Association, hereinafter referred
to as the "Association".

In consideration of the covenants hereinafter contained by and on behalf
of the City and the Association, it is mutually agreed as follows:



1.1

1.2

1.3

ARTICLE |
Intent and Purpose

It is the intent and purpose of the parties hereto to set forth an agreement
concerning rates of pay and other subjects of bargaining, to promote
orderly and peaceful labor relations for the mutual interest of the city, its
Employees, the Association, and the Public to the end that there will be no
work slowdowns, stoppages, strikes, interruptions of work or other
interference with the orderly, effective and efficient operation of the City's
business, to assure the orderly, effective, and efficient operation of the
Police Department in order to provide for health, safety, and welfare of the
citizens of Bettendorf, and to promote the prompt and efficient
performance of work assigned to employees.

The parties recognize and declare the necessity of providing the most
efficient and highest quality services to the citizens and taxpayers of the
City of Bettendorf.

The parties further recognize that the basic purpose of the City of
Bettendorf is to operate and conduct City business, and that the Police
Department is obligated to assist the City Administration in keeping the
City safe and functional for those who use it.



2.1

ARTICLE Il
Recognition

The City recognizes the Association as the bargaining agent for all

probationary and regular full-time employees in the following described
unit as certified by the Public Employment Relations Board in Case No.
864 on March 23, 1978, and in case No. 4711 on September 17, 1992:

Included: All non-supervisory sworn police officers of the Bettendorf
Police Department (presently including police officers and sergeants).

Excluded: All other employees of the City of Bettendorf, community
service officer (CSO), crossing guards, clerical employees, and
supervisors of the Bettendorf Police Department and other persons
excluded by Section 4 of the Act (chief of police, captains, lieutenants, and
supervisors of the records department).



3.1

3.2

3.3

3.4

3.5

ARTICLE llI
City and Association Rights and Responsibilities

Unless limited by provision of this Agreement, the Association recognizes
the authority, powers, rights, and prerogatives which belong to the City,
including, but not limited to all rights enumerated in Section 7, Chapter 20,
code of lowa, the right to manage, operate, and direct the work and
working forces, to maintain order and efficiency, to schedule and assign
work, to determine the size and location of the City's operations and to
determine the type and amount of equipment to be used, to extend,
maintain, curtail or terminate operations of the City, to determine methods
and materials to be used, to create, modify, and terminate departments,
job classifications, and job duties, to determine the number and starting
times of shifts, the number of hours and days in the workweek, hours of
work, the number of persons to be employed at any time and establish
their duties, to make, implement and require employees to observe rules
and regulations set forth by the City.

The City and the Association will cooperate to the fullest extent and share
a mutual responsibility to assure that there shall be no unlawful
discrimination against any employee by the City of the Association
because of race, creed, color, national origin, or sex.

Prior to taking action under this paragraph the employer shall consult with
the union for any proposal the union might make which accommodates the
employee and is less intrusive on the contractual rights of the parties than
the city’s proposal. If an alternative accommodation is not proposed the
city may take all actions necessary to ensure that the above will be met,
and the accommodation provisions of the Americans with Disabilities Act
of 1990 may be met.

The City will not unlawfully interfere with the right of its employees to
become members of the Association. The Association will not unlawfully
interfere with the right of the City's employees to refrain from Association
membership. There shall be no unlawful discrimination by the City or the
Association because of membership or non-membership in the
Association. The Association agrees that neither it nor any of its officers or
agents will engage in any Association activity which will interrupt or
interfere with the operations of the City.

The City agrees that, during the term of this Agreement, it will not engage
in any unlawful lockout over a dispute with the Association.

The Association agrees that neither it nor its officers, agents, or
representatives, nor any employee covered by this Agreement, will directly
or indirectly cause, authorize, induce, encourage, instigate, ratify,



condone, participate in, or fail or refuse to prevent any work stoppage,
strike, slowdown, boycott, picketing or other action or inaction which
interrupts or interferes with the operations of the City.



4.1

4.2

ARTICLE IV
Civil Service System

The Association recognizes that the employees and employment covered
by this Agreement are subject to and governed by the Rules, Policies, and
Procedures of the Bettendorf Civil Service Commission promulgated or
implemented under the Civil Service System established pursuant to
statute Chapter 400, Code of lowa and administrative procedures.

All original and promotional appointments may be subject to the serving of
a probationary period, which shall be set by state law unless a six (6)
month probationary period is required for promotional appointments, which
shall be considered as part of the examination process. Prior to conclusion
of the probationary period, the employee will be evaluated to determine
suitability to remain in the position. If the employee's evaluation is
unacceptable, the employee shall be replaced in his/her prior position with
no loss of seniority. If the employee was in an original appointed position,
the employee shall be discharged with no rights of appeal.



ARTICLE V
Grievance Procedure

The purpose of this procedure is to provide an orderly procedure for the prompt
resolution of a claimed grievance at the lowest possible level.

5.1

5.2

A grievance is defined as a timely filed claim by an employee covered by
this Agreement which alleges that there has been a violation of a specific
provision of this Agreement by the City.

An employee who claims a grievance should promptly meet with his/her
division commander or his/her designee in an attempt to resolve the issue
informally, but in no event later than five (5) days after the occurrence
upon which the alleged grievance is based. If the division commander or
his/her designee and the employee are unable to resolve the alleged
grievance within said five (5) days period, and the employee wishes to
pursue the matter, the alleged grievance shall be processed in the
following manner:

Step One: The employee shall promptly reduce his/her grievance to
writing and submit it to his/her division commander, but in no event later
than five (5) days after receipt of the division commander's oral answer.
The written grievance shall specifically state and set forth in detail all the
relevant facts upon which it is based, the section of this Agreement
alleged to have been violated, and the relief sought. The division
commander will provide a written answer to the grievant within five (5)
days after receipt of the written grievance.

Step Two: If the grievance is not settled at Step One and the grievant
wishes to appeal the grievance to Step Two, the written grievance shall be
submitted to the Chief of Police within five (5) days after receipt of the
division commander's written answer. The Chief of Police will provide a
written answer to the grievant within five (5) days after receipt of the
written grievance.

Step Three: If the grievance is not settled at Step Two and the grievant
wishes to appeal the grievance to Step Three, the written grievance shall
be submitted to the City Administrator within five (5) days after receipt of
the Police Chief's written answer. The City Administrator will provide a
written answer to the grievant within five (5) days after receipt of the
written grievance.



5.3

54

5.5

If the grievance is not settled in accordance with the foregoing procedure,
the Association and the grievant may submit the grievance to arbitration
by written notice of arbitration, submitted to the City Administrator within
ten (10) days after receipt of the answer in Step Three. Said written notice
must be signed by both the grievant and an authorized representative of
the Association.

Within ten (10) days after receipt of the notice, the parties shall attempt to
select a mutually agreeable arbitrator. In the event the parties are unable
to agree upon an arbitrator, they shall, within fifteen (15) days after receipt
of the notice, jointly request the Federal Mediation and Conciliation
Service to submit a panel of seven (7) arbitrators. Each party retains the
right to reject one panel in its entirety and request that a new panel be
submitted. Within ten (10) days after receipt of the panel, the parties shall
determine by lot which party shall strike the first name; the parties shall
then alternate strikes until the last remaining person shall act as the
arbitrator.

Within fifteen (15) days after an arbitrator has been selected and notified
of said selection, the arbitrator shall schedule the time and the place for a
hearing on the grievance. To the extent possible, the hearing date shall be
convenient to the parties. The arbitrator shall render a decision within
forty-five (45) days after the conclusion of the hearing.

An arbitrator selected pursuant to the provisions of Section 5.3 shall have
no power or authority to amend, modify, nullify, ignore, add to, or subtract
from any terms of this Agreement, to substitute the arbitrator's discretion
for that of the City, or to make any decision contrary to or inconsistent with
or modifying in any way the applicable laws and rules and regulations. No
liability shall accrue against the City for a date prior to the date upon which
the grievance was first submitted. The arbitrator's decision shall be based
solely upon his/her interpretation of the meaning or application of the
express terms of this Agreement to the facts of the grievance presented.
Consistent with these provisions, a decision of the arbitrator, if within the
scope of the arbitrator's authority, shall be final and binding upon the
parties.

The arbitrator may not hear more than one grievance, unless the
presentation of more than one grievance involving similar facts, issues
and contract provisions is mutually agreed to by the City and the
Association.

The reasonable expenses, fees, and costs of the arbitrator and hearing
room shall be shared mutually by the parties. Any other expenses shall be
paid by the party incurring them, and each party shall be responsible for
compensating its own representatives and witnesses.

10



5.6

5.7

5.8

For the purposes of this Article, references to "days" shall not include
Saturdays, Sundays, and paid holidays. All grievances shall be presented,
discussed, and processed during the grievant's non-working time.

The time limits specified in this Article shall be strictly observed. If a
grievance is not presented or processed within the time limits set forth
herein, it shall be considered waived, and the employee shall be barred
from further pursuit of the grievance. If a grievance is not appealed to the
next step within the specified time limit, it shall be considered settled on
the basis of the City's last answer, and the grievant shall be barred from
further pursuit of the grievance. The failure of the City's specified
representative to answer a grievance or an appeal thereof within the
specified time limit shall be deemed a denial of the grievance at that step
which may be timely appealed to the next step.

If any claim or complaint is filed in any form other than under the
grievance procedure of this Agreement, then the City shall not be required
to process the same or similar claim or set of facts beyond step two of the
grievance procedure. Nothing contained herein shall be deemed a
limitation on the right of an employee to use other forums for resolution of
problems, including but not limited to civil service appeal, civil rights, or
ADA complaint filing. This paragraph reasserts that the employee shall
have only one forum for the final adjudication of any one dispute. A
grievant shall notify the City Administrator if an alternate forum is to be
utilized after the grievant is notified of the City's step two decision.

11



6.1

6.2

6.3

ARTICLE VI
Hours of Service and Overtime

This Article is intended only to provide a basis of calculating overtime and
shall not be construed as a guarantee of or limitation on hours of work per
day or per week, or days of work per week. Furthermore, nothing in this
Agreement shall be construed as a guarantee of hours of work or pay, nor
a right to pay for time not worked.

The normal workweek for those employees covered by this Agreement will
consist of an average of forty (40) hours of work per week, normally
consisting of five (5) consecutive eight (8) hour days followed by two (2)
consecutive days off OR four (4) consecutive ten (10) hour days followed
by three (3) consecutive days off. The parties reserve the right to enter
discussions during the term of this Agreement to establish a different
normal workweek, but no such changes will be made except by mutual
agreement of the parties.

If an employee is assigned to a patrol shift, they will work four (4)
consecutive ten (10) hour days followed by three (3) consecutive days off.

The normal ten (10) hour working patrol shift schedules are as follows:

First shift- Seven (7) a.m. to five (5) p.m.
Second shift- Two (2) p.m. to twelve (12) a.m. (midnight)
Third shift- Ten (10) p.m. to eight (8) a.m.

Such additional modified shift assignments implemented by the Chief of
Police to accommodate manpower needs and special operations within
the Department. Shifts shall not be rotated. Seniority shall apply to choice
of weekly days off, and the Chief of Police and his/her designee shall
make a good-faith effort to allow seniority to be the determining factor in
shift assignments.

For the purposes of this section, seniority shall be determined first by rank,
secondly by time in grade, thirdly by length of service as a Police Officer in
the Bettendorf Police Department, fourthly by length of service as a Police
Officer in other departments, and lastly by alphabetical order of the
employee's last name. This section shall not apply to probationary patrol
persons.

Patrol Shift Bid Procedure. All members of the patrol unit shall have the
opportunity of making a shift bid semi annually, with new shift assignments
taking effect on the first full pay period of July and January. A shift bid
form will be clearly posted in the patrol work area no later than the second

12



6.4

6.5

Monday in May and the second Monday in November and will remain
posted for no less than two (2) weeks.

The shift bid form will list all available shifts and days off available within
the respective shift. All members assigned to the patrol unit shall bid the
shift and days off of their choice on the basis of rank and then seniority
during the posting period. Management will post the results of the shift bid
process at least two weeks in advance of its implementation date.

Any member who is reassigned to the patrol unit in between bid periods
shall be assigned the available days off on the available shift until the next
bid period goes into effect. Management will, whenever possible, provide
notice to members of their future reassignment to the patrol unit during the
bid posting period. The Chief of Police also retains the right to increase
and decrease positions and days off available for bid.

With respect to the shift bid procedure for police officers working as a K-9
handler, the Chief of Police shall reserve one (1) slot on the 2" and 3™
shifts for a canine officer (for clarity, if a third canine is added, one (1) slot
will be reserved on each shift). No more than one (1) canine officer may
serve on any shift. Within these parameters, a canine officer shall bid by
seniority in accordance with this section 6.3. For avoidance of doubt,
seniority is determined as described in the third paragraph of this section
6.3 and is not determined by seniority as a K-9 handler. If there is only one
(1) or two (2) canine officer(s), those officers shall be required to work 2"
Shift and/or 3" Shift, as applicable. If a K-9 officer is promoted to a rank
officer, this paragraph does not apply, and standard shift bid processes
set forth above shall apply.

It is understood and agreed that the determination of the daily and weekly
work schedules may be changed by the City from time to time to meet the
City's requirements. It is also understood and agreed that the City shall
have the right in its determination of the daily and weekly work schedules
to reduce, extend or maintain the hours of work for any employee, and
employees shall be required to work as scheduled by the City, provided,
however, that notice of the change will be given to the employee thirty-six
(36) hours prior to the change, or overtime pay shall be in effect for those
hours worked outside of the employees' regularly scheduled hours.

No employee covered by this Agreement shall exchange tours of duty or
days off with another employee without the express prior written approval
of the Chief of Police or his/her designee. No employee engaged in trade
time shall have such time treated as overtime nor shall trade time count
toward the computation of overtime. It is understood that employees may
exchange Comp Time or Vacation Time for Trade Time, but that the
transfer must be on an hour-for-hour basis. The City shall not compensate

13



6.6

6.7

6.8

an employee for Trade Time owed due to separation of service by an
employee that owes another employee Trade Time.

For employees on an eight (8) hour schedule: Work required and
assigned by the City and actually performed in excess of eight (8) hours
per day will be compensated for, at the discretion of the Chief of Police,
with consideration being given to the employee's reasonable request,
either by compensatory time or cash payment, at one and one-half (1-1/2)
times the employee's regular straight-time rate; provided, however, that all
overtime work must be authorized by and have the prior written approval
of supervision in order to be recognized as such. It is understood and
agreed that briefing periods shall not be paid and shall not count toward
the computation of overtime, and further, that there shall be no pyramiding
and compensation shall not be paid more than once for the same hours
under any provision(s) of this Agreement.

For employees on a ten (10) hour schedule: Work required and assigned
by the City and actually performed in excess of ten (10) hours per day will
be compensated for, at the discretion of the Chief of Police, with
consideration being given to the employee's reasonable request, either by
compensatory time or cash payment, at one and one-half (1-1/2) times the
employee's regular straight-time rate; provided, however, that all overtime
work must be authorized by and have the prior written approval of
supervision in order to be recognized as such. It is understood and agreed
that there shall be no pyramiding and compensation shall not be paid
more than once for the same hours under any provision(s) of this
Agreement.

If an employee works over thirteen (13) consecutive hours, double time
pay shall be in effect for those hours after thirteen (13) hours. The double
time rate shall only apply to those hours worked outside of the employee’s
regular shift.

An employee may accrue a bank of compensatory time in an amount not
to exceed eighty (80) hours. This bank may be used and replenished by
the employee during the calendar year, but no employee shall accrue a
cumulative total of more than one hundred and sixty hours (160) of
compensatory time in a calendar year. Up to 40 hours of compensatory
time which is unused at the end of the calendar year in which it was
earned shall be paid to the employee upon request, or said time may be
carried over to the successive year, at the employee’s option. Any hours
carried over shall count against the one hundred and sixty hour (160) cap
in the following year.

Compensatory time shall be charged as used in amounts not less than
one-half hour, and shall be scheduled with regard to the department’s

14



6.9

operating requirements and responsibilities and on a first come, first
served basis as determined by his/her command officer. If Compensatory
time is previously approved by a supervisor, the City will not deny usage
even if overtime must be paid. If employees Compensatory time bank is
maxed out, said employee will be paid out at the applicable rate.

Compensatory time accrued by probationary employees shall only be
used upon permission of the Chief of Police during the probationary
period.

The Chief or his/her designee shall ensure that the work schedules of
employees covered under this Agreement are adjusted during daylight
savings time to ensure the employees work their regular number of
scheduled hours. Any cumulative hours worked beyond the employee’s
regularly scheduled hours will be considered overtime and overtime rates
shall apply.

15



7.1

7.2

7.3

7.4

ARTICLE VI
Pay

Rates of pay for the term of this Agreement shall be as set out on the
salary schedules attached hereto. An employee who is hired as a police
officer and who is already ILEA certified shall begin their salary
progression at the six month step.

An employee who timely reports for work at his/her scheduled time on
his/her regular work day, without having been notified that there will be no
work for the employee, shall receive a minimum of two (2) hours work or
pay in lieu of work at the regular straight-time rate.

An employee called back to work, outside of his/her regularly scheduled
shift for a temporary period shall be paid for a minimum of two (2) hours
work at the overtime rate. This provision shall not apply when an
employee is recalled to complete work which should have been completed
before the employee left work, or for the purpose of correcting a mistake
made by the employee. Employees will be guaranteed a minimum of one
(1) hour at overtime rate for voluntary assignments (i.e., parades, races,
etc.) that do not overlap with the employee's scheduled shift. Minimum
rate does not apply to employees who are scheduled to work an event in
conjunction with their regularly scheduled hours.

Court Time

An employee who is required to appear or testify, in his or her official
capacity on behalf of the City of Bettendorf, in a judicial or administrative
proceeding, deposition, or trial preparation conference, by a federal, state,
or local prosecutor, shall be paid as follows:

A. If the required appearance commences during a time when the
employee is on duty, the employee shall be paid his usual wage.
If the appearance extends beyond the regular duty time, the
employee shall be paid at the double time rate, until such time as
the employee is released, plus ten minutes to serve as travel time
back to the station, regardless of whether the employee actually
returns to the station. If the required appearance commences less
than two hours prior to the start of the shift, the employee shall be
paid at the double time rate until the start of the scheduled shift.

B. If the required appearance commences during a time when the
employee is not on duty, the employee shall receive a minimum of
two (2) hours pay at the double-time rate. In the event the required
appearance extends beyond two (2) hours, the employee shall be

16



7.5

7.6

paid for the time of required attendance only (no travel time) at the
double-time rates.

C. All fees and expenses received by the employee for required
appearances shall be remitted to the City.

Shift premium pay shall be paid to employees on the following basis:

Second shift (3 p.m. to 11 p.m.) or any shift starting at 11:00 a.m. or
after:
40 cents per hour

Third shift (11 p.m. to 7 a.m.) or any shift starting at 5:00 p.m. or
after:
50 cents per hour

For those employees working ten (10) hour shifts, shift premium
shall be paid to employees on the following basis:
Second shift (2 p.m. to 12 a.m. midnight): 40 cents per hour
Third shift (10 p.m. to 8 a.m.: 50 cents per hour

It is understood that when an employee uses vacation time, compensatory
time or sick leave, the rates of pay shall include the normally received shift
premium. Any employee holding over into another shift shall receive the
shift premium of the regularly assigned shift.

Any employee who shall be required to be "on call" by his/her command
officer shall receive one (1) hour of straight time as pay, or one (1) hour of
straight comp time per day when the employee is required to be "on call".

"On call" shall be defined as a duty assignment (detective and bomb
squad) by the Chief of Police or his/her designee that the employee be
available for immediate response to a call to duty notification. While on
call, the employee must be available at all times, and shall refrain from
any activity which shall inhibit the ability of the employee to make an
immediate response.

An employee who is "on call" shall be allowed to trade this responsibility
with another employee with the same capabilities or assignment provided
the employee who is actually "on call"* has first notified the shift supervisor
of the identity of his replacement. In the event of such a trade, the City
shall only be required to compensate the employee who was originally
listed as being "on call."

17



7.7

7.8

7.9

All personnel who shall be regularly scheduled to work ten (10) hour shifts
on the weekend (2:00 p.m. Friday through 8:00 a.m. Monday) shall
receive fifty cents ($.50) per hour additional pay for those hours actually
worked or paid up to a maximum of twenty hours.

Field Training Officer

In recognition of the requirement the FTO is required to complete
extensive paperwork on the employee being trained, while the FTO is
actually engaged in training, the FTO may apply for and shall receive one
(1) hour overtime per day during which necessary paperwork shall be
completed. The FTO may complete the paperwork off the work site and
still be eligible for this overtime, so long as paperwork on the employee
being trained is timely completed.

Officer in Charge (OIC)
An employee who works as Officer in Charge (OIC) shall receive one (1)

hour of overtime for every five (5) hours acting as OIC. Hours are
cumulative and shall reset to zero every January 1.

18



8.1

8.2

8.3

8.4

ARTICLE VI
Sick Leave
Short Term lliness - Long Term lliness

Employees covered by this Agreement shall be entitled to sick leave with
pay at the rate prescribed in this section. Sick leave shall not be
considered as a right which an employee may use at his discretion, but
shall be allowed only as outlined in this section. In order to receive
compensation while absent on sick leave, the employee shall notify the
Chief of Police or his/her designee prior to or within one-half (1/2) hour,
after the time set for beginning his/her daily workday. If such notification is
not forthcoming, the employee shall be considered absent without leave.
If any employee becomes ill after starting his workday and it is determined
by his supervisor that the employee cannot perform his work duties, the
employee shall be entitled to sick leave with pay for the remainder of the
workday.

Sick Leave Accrual

Employees who work a regular schedule shall be entitled to accrue 3.007
hours of sick leave per pay period, with a maximum accumulation of 80
hours per calendar year. Maximum accrual of sick leave shall be one
thousand forty (1,040) hours for sworn personnel and nine hundred sixty
(960) hours for non-sworn personnel. Of the hours accrued above, each
year an employee may designate ten (10) hours if working 40 hours per
week (on a ten (10) hour per day schedule), eight (8) hours if working 40
hours per week (on an eight (8) hour per day schedule), six (6) hours if
working 30-39 hours per week, or four (4) hours if working 20-29 hours per
week, as personal leave hours. Personal leave hours shall be scheduled
with regard to departmental staffing needs and on a first come, first serve
basis.

Leave shall be charged against the prior year's accumulation of sick leave.
Reserved.
Use of Sick Leave

A. An employee may with the authorization of the immediate
supervisor or department head, use accumulated sick leave for
absences necessitated by injury or illness of said employee;
required medical, dental, or ocular treatment or examination, which
cannot be scheduled during nonworking hours; or for emergency
situations involving less than eight (8) hours use, or exposure to
contagious disease if determined by a physician or health officer.

19



Any employee may with the authorization of the chief of Police use
accumulated sick leave for absences necessitated by death,
serious illness, or injuries of the immediate family and birth of an
employee's child or legal adoption of a child. Such leave of absence
shall not exceed eighty (80) hours. The departmental policy on use
of sick leave and the use of sick leave for serious family illness is
hereby recognized and acknowledged as if contained herein. With
respect to adoption, the eighty (80) hour period shall begin upon
the court’s approval of the adoption.

Sick leave shall not be available to an employee for use in
circumstances involving personal injury sustained by an employee
in the course of paid supplemental employment by an employer
other than the City of Bettendorf, unless said supplemental
employment is in the uniform of the Bettendorf Police Department
or otherwise law enforcement related.

All time taken on authorized sick leave shall be deducted from
available sick leave which has been accrued by the employee and
shall be charged and used in amounts of not less than one-half
hour increments.

An employee who has exhausted all of his/her sick leave, may then
elect to use any vacation leave to which he/she is entitled for sick
leave purposes.

No such leave with pay shall be granted to an employee in
anticipation of future service.

Sick leave payments are based on the straight time earnings of the
employee at the time such leave is taken. However, if as a result of
a general wage increase or job reclassification, the rate of the
employee's position is increased during his/her sick leave absence,
the higher rate will be used in computing the balance of his/her sick
leave payments.

Authorized holidays occurring within a period of sick leave, for
which an employee is normally not required to work and for which
he/she normally receives holiday pay, will not be counted as work
days in computing sick leave.

The accrued sick leave of an employee whose service with the City

is terminated by reasons of quit, discharge, or resignation shall be
canceled by such action.

20



Sick Leave Policy
l. A doctor's excuse shall be required for the following:

A. Upon return to work after a sick leave of three consecutive days or
longer, submit a written verification of iliness by the appropriate
health care professional to the supervisor.

B. When an employee has missed a cumulative total of six days in a
calendar year for which no doctor's slips have been provided
(including illness in the immediate family).

C. At the discretion of the department head upon reasonable suspicion
of abuse.

Il. Sick leave with pay for absences because of illness in the immediate
family shall be granted only after review by the department head or his
designee. An employee may use up to 56 hours (for those on an 8-hour
schedule) or 70 hours (for those on a 10-hour schedule) of accumulated
sick leave per calendar year for this purpose. After twenty-four hours,
additional use will require a medical certification unless waived by the
department head. The department head reserves the right to investigate
abuse at any point or to allow the department head to waive the 56-hour
requirement upon a showing of unique circumstances justifying an
exception thereto.

1. When an employee uses sick leave, it will not be converted to vacation or
compensatory time unless accumulated sick leave is exhausted.

8.5 In order to be eligible for sick leave with pay, an employee shall:

A. Keep the supervisor or department head informed of the continued
need for sick leave.

B. Where a question exists as to the returning fitness of an employee
or if sick leave abuse is suspected, the employee shall be
examined by a health care professional of the City’s choice to
substantiate the need for sick leave. Any medical costs associated
with the City’s exercise of this clause shall be borne by the City.

C. Absences due to sick leave usage shall be recorded on the

appropriate form, signed by the employee and supervisor when
necessary.
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8.6

8.7

8.8

Long Term Disability

The City shall provide each employee with long term disability insurance
at no cost to the employee. Such long term disability benefits providing
sixty (60%) per cent salary shall commence one hundred twenty (120)
calendar days after non-duty disability or iliness. The terms and conditions
of this long term disability insurance are more particularly described in the
explanation of benefits distributed to each employee herewith.

Annual Buy-Back Option

On or about December 1 of each calendar year, the City will calculate the
employee's accrued and unused sick leave over the prior twelve (12)
months. At the employee's option, the employee may exchange up to
twenty (20%) percent of such hours for either pay, deposit in his/her
Section 125 plan, or into his/her 457 deferred compensation plan
(commencing the following January 1). Payment shall be made no later
than January 1. Notwithstanding Section 8.2 above, accrued hours that
are used for a personal day shall not be deducted from an employee’s
eligible bank under this section.

A. For an employee with less than twenty (20) years of employment
with the City, upon termination of employment from the City's
service, all sick leave shall be canceled. Remuneration for unused
sick leave during any year and/or at termination with the City of
Bettendorf will not be allowed.

B. For an employee with at least twenty (20) years of employment with
the City, upon termination of employment from the City’s service,
such employee shall receive a payout in an amount equal to
27.69% of the employee’s sick bank (which equates to 288 hours of
sick time if at maximum sick bank) at the time of separation.

C. Sick leave shall not accrue when on leave without pay. If any
employee is laid off from his position for reasons that are not
related to the employee's performance and if re-appointed within
twelve (12) months, he/she may have available for his/her
necessary use, any unused sick leave existing at the time of his/her
lay off.
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8.9

Emergency Sick Leave

When an employee exhausts all paid leave, and by virtue of personal
illness or non-work related injury needs additional time off work, the
following procedure shall be used:

A.

The employee may be granted sick leave in advance of service, in
an amount of not less than 8-hour blocks, up to a maximum of
eighty (80) hours. The amount advanced will be recouped by the
City by debiting against future accruals of sick leave or by
repayment by the employee upon separation from service if the
total cannot be recouped. Sick leave granted by this provision shall
be for serious or continuing illness of 3 or more days’ duration.

Should an employee need further sick leave for extended illness
beyond that provided in paragraph A above, the employee may be
awarded supplemental sick leave as follows:

Prerequisites:

e The employee shall have exhausted all paid leaves.

e The employee shall have exhausted the sick leave award in
section A above.

¢ The employee shall have an illness or injury not otherwise
compensated by disability insurance or 411 plan.

e The employee shall have been on non-paid status for 3
consecutive workdays.

Application:

The employee shall request supplemental sick leave on a
form provided by the personnel office. The form shall detail
the length of leave requested.

Award:

Supplemental sick leave will be awarded in the amount
requested or as limited by the amount of sick leave in the
supplemental sick leave fund. An employee may apply for
and receive supplemental sick leave pursuant to this section
only once.
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Supplemental Sick Leave Fund:

The employer shall establish the supplemental sick leave
fund with a balance of 480 hours. Additional hours will be
credited to the fund by using the accrued hours that
bargaining unit employees would have received each pay
period, but which were not accrued due to the employee
being at the maximum limit of accrual. No bargaining unit
member will receive any reduced sick leave buy-back
payment by virtue of this assignment of accrual.
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9.1

9.2

9.3

9.4

9.5

ARTICLE IX
Vacations

The purpose of vacation leave is to enable the employee to enjoy periodic
rest from his/her regular job so that he/she may return to his/her work
mentally and physically refreshed.

Employees covered by this Agreement shall accrue vacation leave on the

A.

following basis:

Employees who have completed less than five (5) years of
continuous City service shall accrue vacation each year at the rate
of 3.08 hours per pay period, for a total of eighty (80) hours.

Employees who have completed five (5) years of continuous City
service, but less than eleven (11) years, shall accrue vacation each
year at the rate of 4.62 hours per pay period, for a total of one
hundred twenty (120) hours.

Employee who have completed eleven (11) years of continuous
City service, but less than eighteen (18) years, shall accrue
vacation each year at the rate of 6.15 hours per day period, for a
total of one hundred sixty (160) hours.

Employees who have completed eighteen (18) or more years of
service shall accrue vacation each year at the rate of 7.69 hours
per pay period, for a total of two hundred (200) hours.

Vacation accrual increases on the employee's anniversary date. No
employee may accrue more than 300 hours. Any vacation which would
otherwise have accrued except for this provision shall be lost.

All vacation leave schedules and requests must be approved by the Chief
of Police or his/her designee. Vacation leaves will be scheduled with
regard to the department's operating requirements and responsibilities and
on a first come, first serve basis determined by the date the employee's
written request was submitted to his/her command officer.

Vacation leave shall be charged as used in one-half hour increments and
consistent with the provisions of Section 9.3.

Vacation will be granted on a first-come, first-serve basis. If two requests
for time off are submitted at the same time, seniority will become the tie-
breaker.
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9.6

9.7

Because vacation leave is granted to employees for a period of recreation,
no employee shall be permitted to waive such leave for the purpose of
receiving double pay. Accrued but unused vacation will be paid upon
termination. Accrued vacation may not be included in the notification
period prior to termination. In the event one or more paid holidays occur
during the employee's scheduled vacation, such holiday shall not be
charged as vacation leave. No holidays will be granted which fall during
terminal vacation.

Reserved.
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10.1

10.2

10.3

ARTICLE X
Holidays

Employees covered by this Agreement will be eligible to receive holiday
pay, defined as eight (8) hours pay (or ten hours dependent on the
employee's schedule) at the employee's straight time rate, for the
following holidays:

New Year's Day Labor Day

President's Day Veteran's Day

Easter Sunday Thanksgiving Day

Memorial Day Friday after Thanksgiving Day
Independence Day Martin Luther King, Jr's Birthday
Christmas Day (Observed)

For the purpose of this section, the holiday begins at 7:00 a.m. on the day
of the holiday and continues until 7:00 a.m. of the next day. No more than
a maximum of eight (or ten hours dependent on the employee's schedule)
of Holiday Pay can be earned on each Holiday.

If the holiday occurs on the employee's regularly scheduled workday, and:

A. The employee works as required, he/she will be paid for the regular
hours actually worked at one and one-half (1-1/2) times his/her
regular straight time rate, in addition to the holiday pay.

B. The employee is not required or not allowed to work, he/she will
receive the holiday pay of ten (10) or eight (8) hours dependent on
the employee's regularly scheduled shift.

If the holiday occurs on the employee's regularly scheduled day off,
he/she will receive the holiday pay.

If the employee works overtime on a holiday, he/she will be paid for
overtime actually worked at two and one-half (2-1/2) times his/her straight
time rate, in addition to the holiday pay.

If the holiday occurs during an employee's vacation leave, he/she will
receive the holiday pay and the day will not be counted as part of the
employee's vacation time.

Any employee scheduled or called to work, but not reporting for work as
required will receive no holiday pay. No holiday pay shall be paid to any
employee who has unexcused absences of more than twenty-four (24)
hours in the thirty (30) calendar days preceding the holiday.
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10.4 If the employee works a SUPER HOLIDAY (Thanksgiving Day and/or
Christmas Day), the employee will receive two (2) times his/her straight
time rate, in addition to the holiday pay for those hours actually worked.
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11.1

11.2

11.3

11.4

ARTICLE XI
Miscellaneous Leaves

Employees covered by this Agreement shall be granted leave with pay
when required to be absent from work for jury duty, providing, however,
that compensation received for such jury duty during the time when the
employee would normally be working for the City shall be remitted to the
City in order for the employee to draw his/her regular salary for that
period.

Attendance at conventions and other meetings and visits to other cities
shall be considered as time on duty, provided that such attendance be
approved in advance and in writing by the Chief of Police. The City may
allow members of the Association who are elected as voting
representatives of the police department to attend the annual
meeting/conference/convention of the lowa State Policemen's Association,
the state or national Fraternal Order of Police, or the lowa Association of
Women Police.

In case of death in the immediate family, an employee covered by this
agreement may be granted a leave of absence with pay up to seven (7)
working days by the Chief of Police. Under unusual circumstances this
leave of absence may be extended by the Chief of Police with approval of
the City Administrator. An employee may be granted a leave of absence
with pay for one (1) working day by the Chief of Police so that the
employee may attend the funeral of other than a member of the immediate
family. Employees may be allowed up to one (1) working day off with pay
to attend the funeral of a City employee or retired City employee. The
Chief may extend a leave of absence upon request of an employee, but
any such extension shall be at the sole discretion of the Chief.

The need for continuing essential services and emergencies may limit the
number of employees who may attend a funeral. The Chief of Police may
decide on the amount of time actually required for a funeral attendance up
to one (1) day and the number of employees who may attend the funeral.

An employee who becomes pregnant may continue working as long as
her health permits. When the employee is no longer able to perform all
essential job functions of the position, she shall produce a letter from a
physician verifying that fact.

The employee may use any sick leave, which has been accrued, for so

long as the employee remains unable to perform all the essential functions
of the position and at any point of the temporary disability.
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11.5

11.6

11.7

11.8

Alternatively, the employee may notify the Chief of Police of the
documented inability to perform all the essential functions of the job and
the Chief shall then determine whether the employee may be placed in a
light duty position consistent with the light duty policy established in
February of 2014. Said policy not to be changed except upon mutual
agreement of both parties.

When an employee desires to return to employment from maternity leave,
she must do so within three (3) months after delivery in order to keep
fringe benefits accrued before such leave.

An employee covered by this Agreement shall be granted leave without
pay for the purpose of service in the armed forces, or for the purpose of
undergoing training duty in the armed forces, provided that such leave
shall be with pay during the first thirty (30) days of such leave of absence.
Any employee so affected shall furnish proof of undergoing training in the
armed forces to the City Administrator. Any such leaves shall be reported
to the Chief of Police and the City Administrator prior to any training duty
or military service.

Employees covered by this Agreement interested in further professional
training may, with consent of the Chief of Police and the City
Administrator, obtain an educational leave. Such leave is without pay and
vacation and sick leave do not accrue while on an educational leave. A
single leave may not be for more than twelve (12) months.

The Chief of Police may, with approval of the City Administrator, grant
leaves of absence without pay. A single leave may not be for more than
twelve (12) months. Such leave is without sick leave or vacation, and the
same do not accrue while on a leave of absence without pay.

Any absence from duty of an employee covered by this Agreement,
including any absence for a single day or part of a day that is not
authorized by specific grant of leave of absence under the provisions of
this Agreement, will be deemed to be absent without leave. Any such
absence shall be without pay and may be subject to disciplinary action. In
the absence of such disciplinary action, and employee who is absent for
three (3) consecutive days without leave shall be deemed to have
resigned.
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12.1

ARTICLE XIi
In-Service Training

The City shall establish and implement in-service training requirements
and programs. The Association will have the right to initiate consultations
with the Chief or his/her designee for the purpose of establishing training
programs. Employees attending such training programs outside of their
regular work schedule shall be paid overtime for the same amount of time
that those who are attending during their regular work schedule are paid,
but no less than one hour overtime per program. The parties agree that
three (3) police departmental in-service training weeks will be held per
calendar year. The City or Department administration will provide at least
four (4) weeks’ notice to employees that are required to attend the training
of their scheduled assignments for the training week. An employee shall
not be required to attend any in-service training session scheduled during
his/her vacation leave. No travel time shall be paid for travel to or from the
City facility to attend in-service training.
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13.1

13.2

13.3

ARTICLE Xl
Employee Development

The City encourages the development of each employee to his/her fullest
potential. Training programs may be established to include seminars,
workshops, assignment of reading matter, or other such methods as may
be available for improving the effectiveness of the department and
broadening the knowledge of employees in the performance of their
respective and departmental duties. Nothing contained herein shall
guarantee any member of the association any specific training or seminar.
First preference in expenditure of funds under this provision shall be for
the certification or continued certification of employees when such
certification is required by the City for the current work assignment of the
employee.

Participation in and successful completion of special training programs
shall be considered in making advancements and promotions. Employees
are encouraged to develop and further their job skills and personal
potential by participating in such programs. Evidence of successful
completion of training programs shall be filed by the employee with the
Chief of Police or his/her designee and made a part of the employee's
personnel file and training file.

To encourage employee development the City will provide employees the
opportunity to attend conferences, seminars, and training classes.
However, nothing in this proposal shall be deemed to guarantee any one
employee any particular class or training.

A. When such training is mandatory, that is, either in-service, required
by lowa State Law Enforcement Academy (l.L.E.A.), the lowa
N.C.I.C., or the Chief of Police, the employees shall be on duty and
paid either regular pay if such training or travel occurs during the
normal work shift, or overtime if the training or travel does not occur
during the normal work shift. This section shall not apply to the
required initial certification at either the |.L.E.A. or lowa N.C.I.C. for
the position of peace officer, but shall apply to the updating or
recertification of current certifications.

B. All other training shall be voluntary, to wit, either the employee asks
to go, or the employee is free to refuse to go. For voluntary training,
the employee shall continue to receive the employee’s regular pay,
with no additional compensation for attendance beyond regular
work shift or for travel, but paid time off prior to/after such training
shall be allowed for necessary preparation or traveling. The Chief
or his designee shall identify any prerequisites, restrictions, and
travel arrangements.
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When an employee travels pursuant this section, the City shall
have the right to specify the mode of travel.

No travel time will be paid for training which is held within Scott or
Rock Island Counties.

To the extent possible, all costs (registration, books, travel, lodging,
meals, etc.) shall be advanced. The Employee shall be required to
adhere to the City travel policy on receipts to verify expenses
incurred.
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14.1

ARTICLE XIV
Educational Incentive

In recognition of the continuing academic achievements on the part of
employees covered by this Agreement, commencing with the first contract
year of this Agreement and each year thereafter an annual educational
incentive bonus shall be paid to employees who have attended or attain
the following prescribed level of achievement:

Associate Degree $550
Bachelor's Degree $800
Master's Degree $1,000

Only one such bonus shall be paid to any given employee during each
year of the contract period, concurrent with the first paycheck in July.
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ARTICLE XV
Insurance

15.1 Health Insurance Programs
Section 1.  Health Insurance Benefit

The City currently provides health insurance to its employees through a self-
insured program with individual and aggregate stop loss provisions and a third
party administrator.

A copy of the plan documents dated July 1, 2003, has been provided to the union
and is available for review by any employee. Further, the City agrees that it will
not vary the plan parameters as they exist on July 1, 2003, in such a way as to
increase the cost of health care or shift costs currently paid under the plan to the
employee. The factors affecting UCR shall not be adjusted to the detriment of the
employee during the term of this agreement. The geographic location for
determining UCR rates shall include all of Scott County.

Effective January 1, 2016, the following plan design changes shall be instituted:
the dental coverage and vision coverage shall be split apart from the health
insurance coverage. Dental and vision benefits shall be subject to separate
election by the employee, however, the employee shall not be charged a
separate premium for these benefits to ensure that he or she is not adversely
affected by the splitting of the combined health insurance plan, which is a
negotiated benefit to the City. There shall be a separate card for health, dental,
and vision coverage only. All in-network and out-of-network deductibles, co-
insurance charges, and any other per person or family fees under the dental plan
and/or vision plan shall be waived, but the plans shall still be subject to the plan
yearly maximums. The benefit levels for the dental and vision plans shall remain
the same under the separate plans as they existed under the combined plan.

a) The deductible is $250 for single coverage and $500 for family coverage.
The out-of-pocket maximum is $850 for single coverage and $1700 for family
coverage.

b) In-network services will be covered at 80% after the deductible is met.
Out-of-Network services will be covered at 70% after the deductible is
met. Our PPO Network Provider Select First, which shall continue to
include, at a minimum the Genesis Network, Trinity Network, and lowa
Health Network.

c) Under the prescription drug plan, all prescriptions will be filled on a generic
drug first basis unless no generic equivalent is available. If a generic
equivalent is available and a name brand drug is chosen in its place, there
will be a $20 penalty assessed. The $20 penalty will not apply if a medical
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professional specifies “brand name only”. This penalty will not be credited
to the deductible or the out-of-pocket maximum.

d) There will be a limit of 24 chiropractic visits per year per person covered
under the plan, after which a physician’s review will be necessary to have
additional visits past the yearly limit covered.

e) Each person covered under the plan will be allowed one emergency room
visit per plan year. This limit will not apply if the emergency room visit is
from a physician’s referral. This visit will be subject to deductible and
coinsurance charges. A second visit to the emergency room will result in a
co-pay of $50. This co-pay will not be credited to the deductible or the out-
of-pocket maximum. The $50 co-pay may be appealed to a City
committee appointed by the City Administrator.

f) The City will use independent case management for major surgeries and
procedures. These case managers will not deny treatment only follow the
claim to insure proper handling.

g) Dental claims for any one person shall be capped at $5,000.00 per fiscal
year.

h)  Preventative procedures listed below shall be paid at 100% of UCR:
Colonoscopy at age 50 and every 5 years thereafter.

Prostate Screening — includes fecal blood test at age 50.

Pap Smear and related testing annually

Bone Density Screening — at age 50 upon physician determination,
otherwise at age 60 or older post-menopausal women

e. Mammogram — once 35-39, at age 40 and thereafter annual.

o oo

No adjustment to the benefits provided in either L.T. Disability or Life Insurance
Plan documents shall be made during the course of this agreement.

Both union and employer acknowledge the cost of such insurance continues to
increase.

Coverage under the Family Health Plan shall be limited to the employee, the
employee's spouse, dependent children as defined under Internal Revenue
Service regulations and persons required to be covered by the employer
pursuant a court decree.

Part time employees, working at least 30 but less than 40 hours per week, shall
pay 25% of the monthly cost of such coverage; employees working less than 30
hours who were appended into this unit in September 1992, shall continue to
receive insurance at a 50% cost share; however, the plan benefit for such
employees shall be as described herein.
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b)

f)

The insurance program shall be composed of medical, dental, disability,
and life insurance in such amounts and with such conditions as are
specified in the plan documents as presented to the union on or before
July 1, 2003.

Orthodontic insurance is provided in such amounts with such conditions
as are specified in the plan documents attached hereto. Any employee
desiring such coverage shall pay, in addition to the sums specified above,
$15 per month.

The employer shall, consistent with Federal law, establish a Section 125
Plan, for use by the employees. Any employee using such plan may do so
with no fee for administrative costs.

Employees working 30 hours per week or less will not be given life
insurance or long term disability insurance benefits.

The employer shall provide one pair of safety glasses to each employee of
the unit who is required to wear safety glasses on the job either by OSHA
requirements or by the department head. The glasses will be replaced
when broken or when the employee's prescription changes. The employer
retains the right to select vendors and models of safety glasses.

The employer shall provide vision coverage that generally consists of the
following:

Vision exams for employee and dependents up to $75 per exam,
per every other fiscal year with deductible waived.

Frames and corrective lenses for employee and dependents up to
$400 per covered individual, per every other fiscal year with
deductible waived.

This provision in no way sets a precedent for employee premium share for future
negotiations. If costs of providing the vision coverage exceed $62,100 for any
year during this contract, some change such as addition of co-pay, deductibles,
or other cost-saving measures may be negotiated during the next contract.

If the employee is required to wear safety glasses per Article 19, Section 1(e)
and the employee chooses to wear the safety glasses provided by the City as
their primary, personal glasses, this provision supercedes the aforementioned
section.

37



Section 2. Insurance Continuation

The employer, as required by federal and state law, will permit continuation of
insurance benefits at the expense of the employee or dependent.

Section 3. Insurance Administration

The employer will provide each employee with a detailed description of the
insurance benefits and identification card, and shall seek third party
administrators who shall promptly and fairly respond to employee claims.

Employee premiums shall be based on a percentage of the City’s total COBRA
premium, applicable to single coverage or family coverage, as the case may be
for the employee. Employee premiums shall be in amount equal to:

FY 24/25 10% of COBRA premium
FY 25/26 10% of COBRA premium
FY 26/27 11% of COBRA premium
FY 27/28 12% of COBRA premium

As set forth in Section 4 below, an employee is eligible for a twenty-five percent
(25%) discount to the employee’s health insurance premium if the criteria set
forth in Section 4 are achieved.

Section 4. Wellness Plan & Health Insurance Committee

A voluntary Wellness Plan was implemented on or before July 1, 2016. Specific
benefits/incentives under said plan shall be negotiated. The parties agree that
the following Wellness Plan shall serve as a model, and should negotiations on
additional terms be unsuccessful, the parties agree to adopt this model as the
Wellness Plan for the City of Bettendorf.

Specific benefits of the model Wellness Plan are as follows:

e Annual physical for employees and their spouses

e Annual flu shots for employees and spouses

e Reduced fitness membership

e Smoke free work environment, and smoking cessation classes

e Employee Assistance Program (EAP)
The city and union shall continue to jointly investigate cost containment
measures regarding the cost of providing group insurance, including costs of
medical, dental, vision and prescription services, to each employee in this union.

Both parties recognize that it is in their mutual interest to seek to contain health
costs. The union will appoint at least one member to participate in a city-wide
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insurance committee charged with the responsibility of reviewing the usage, cost,
and benefits provided, along with cost containment alternatives.

The committee may make substantive recommendations as the committee
deems appropriate to the city. The city shall review the recommendations and
may implement those that are administrative in nature. Non-administrative
changes shall be negotiated with the union.

Employees are eligible to receive a twenty-five percent (25%) discount to the
employee’s health insurance premium if certain criteria are achieved. At a
minimum, an employee must complete the following activities prior to June 1 to
qualify for the discount:
(1) Biometric screening or examination with a personal physician including
lab work
(2) Health risk assessment (online)
(3) Completion of four (4) additional activities in three (3) categories;
(a) fitness promotion and physical activities,
(b) preventive and personal health activities, and
(c) community and personal challenge activities.

The health insurance committee will develop a complete list of qualifying
activities. A participating employee will be required to sign a document attesting
to the completion of the necessary activities. The City’s Human Resources
Director will make the determination of whether an employee meets the criteria
necessary for the wellness incentive, with input from the health insurance
committee. The City and union agree to work together toward the goal of
including the employee’s spouse as part of the wellness incentive program and
also expanding the criteria of the plan.

Section 5. Cadillac Tax

Should the city become responsible for payment of the “Cadillac tax” under the
Affordable Care Act, the parties agree that the contract may be opened for
negotiation of that item. The contract shall only be opened if it reasonably
appears that the city will be subject to an annual tax of $76,000 or greater. This
clause shall expire on June 30, 2028.

15.2 The City shall make available a life insurance policy on each employee
covered by this Agreement, effective thirty (30) days after his/her date of
hire, in an amount equal to two times his/her annual salary with no cap,
adjusted on an annual basis. The City shall pay the premium for the life
insurance policy.

15.3 In the event of a line of duty death, the City shall continue to provide

insurance coverage for the employee’s dependents and pay full cost of
same for 90 days beyond the date of death.
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15.4

15.5

It is further understood and agreed that a difference between an employee
or his/her beneficiary and any insurer or processor of claims shall not be
subject to the grievance procedure, since the City's sole obligation is to
contribute toward the premium cost as hereinabove set forth on behalf of
eligible employees.

Section 125 Plan
The City or its designee shall administer a Section 125 Plan pursuant to
Section 125 of the Internal Revenue Code at no cost to the employees.

The employee may fund participation in this plan by designation of any
compensation, including non-salary compensation.
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16.1

ARTICLE XVI
Uniforms and Equipment

Police uniforms and equipment will be furnished by the City to employees
covered by this Agreement under the “Quarter Master” system. Minimum
quantities and types of equipment are provided for in the appendix to this
Article. Where department issue prior to the effective date of this
Agreement would have existing employees outfitted with other
uniforms/equipment, the City shall replace worn items with items on the
Quartermaster list. This paragraph shall not be construed to require the
City to replace existing uniform/equipment before those items need to be
replaced. Uniforms for E.R.U. will be issued upon the Chief’s designation
of the employee as a member of E.R.U, with any existing
uniform/equipment replaced when necessary, and with the employee
returning the uniform upon removal from E.R.U. Only items issued and
approved by the Bettendorf Police Department will be worn at all times.

APPENDIX A

(4) Pants, Uniform All Weather (Class A)
- May substitute up to (3) with Class B Pant (with Inside Cargo
Pocket)

(4) Shirt, Uniform Short Sleeve (Class A)
-May substitute up to (3) Uniform Base Shirt (short sleeve) to be
worn under External Shirt Carrier

(4) Shirt, Uniform Long Sleeve (Class A)
- May substitute up to (3) Uniform Base Shirt (long sleeve) to be
worn under External Shirt Carrier

(1) Inner Trouser Belt

(1) Eight Point Hat w/Band including Summer / Winter Tops, Rain Cover &

Hat Badge

(1) Police Ball Cap

(1) Winter Hat (Stocking Cap or Synthetic Fur Type to be Selected by

Employee)

Cold Weather Coat

Lightweight Reversible Jacket (1) Necktie

Reversible Raincoat (Choice of Short or Long Style)

Set of Collar Insignias

ASP and ASP Holder

Ticket Book Holder

Clip Board

Name Tag and serving since attachment

Whistle and Chain

Duty Belt (Leather Basket Weave or Synthetic Basket Weave as

Selected by Employee)

(3) Belt Keepers
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16.2

16.3

) Belt Keeper w/Handcuff Key

) Duty Handgun Holster

) Duty Handgun as Selected by Department

) Handgun Light for Duty Handgun

) Magazine Pouch (Double or Triple, Open top or closed)

) Handcuff Case (Single or Double Holder as Selected by Employee)

) Pair Handcuffs One hinged and one chain

) OC Spray & Holder (Choice of MK-3 (Small) or MK-4 (Large) Style)

) Radio Holder

) Glove Pouch

) Set of buttons

) Pair Search Gloves

) Reflective Traffic Vest

) Wallet Badge w/ID & Case

) Shirt Badge

) Ballistic Body Armor Vest Level Il (or City of Bettendorf will Reimburse

Employee for Purchase of Another City Approved Vest with Cost Not to

Exceed Current Bid Price of City Provided Ballistic Vest)

(1) External Shirt Carrier or External Shirt Carrier with Attached Equipment
Pouches for Ballistic Body Armor Vest (if Selected by Employee)
(Within the first two years of this contract, all officers assigned to
Patrol, Traffic Bureau, or K-9 will be offered the opportunity to obtain
an external shirt carrier with attached equipment pouches.)

(1) Pair summer footwear

(1) Pair winter footwear (if Selected by Employee)

(1) Flashlight & Flashlight holder
Cloth Name Tags and Badges as Required

(1) Dark Navy Dry Fit style collar Polo with BPD identifiers embroidered on

it

(1
(1
(1
(1
(1
(1
(2
(1
(1
(1
(1
(1
(1
(1
(1
(1

SPECIAL EVENTS UNIFORMS

(1) Short Sleeve Shirt
(1) Pair of Shorts
(1) Additional Pair Shorts (if Selected by Employee)

Uniforms and equipment issued are the property of the City and will be
replaced by the employee receiving same should it become lost or willfully
or carelessly damaged while off-duty.

Items damaged or lost in the line of duty will be replaced by the City.
However, a report must be written before the end of the tour of duty
stating what equipment or uniform was damaged and the circumstances
causing the damage. This must be approved by the shift commander
before the equipment will be replaced. Employees will be responsible for
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16.4

the replacement cost of the equipment if it is determined it was willfully or
carelessly damaged or lost.

Police Officers who are assigned to a non-police uniform position shall
receive eight hundred fifty ($850) dollars annually for the purchase of
civilian clothes to be utilized in their non-uniform police officer status.

The annual eight hundred fifty ($850) dollars clothing allowance payment
shall be made to those affected police officers concurrent with the first
paycheck in July. If an Office is assigned to one of these positions after
the first pay period in July, the annual clothing allowance shall be prorated
and paid during the first full pay period after the assignment occurs. For
FY 26/27, the aforementioned eight hundred fifty ($850) dollar amount
shall be increased to nine hundred fifty ($950) dollars.

The following positions shall qualify for the non-patrol uniform clothing
allowance:

Detectives in the Investigations Division
School Resource Officers
Evidence/Property Identification

Crime Prevention Officer

Special Operations

QC MEG Agent
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ARTICLE XVII
Personal Property Protection

Any personal item worn or used in the line of duty by an employee
covered by this Agreement, which is damaged, lost, or destroyed in the
performance of required duties, shall be repaired or replaced at its
replacement cost, up to a maximum of two hundred dollars ($200) per
contract year, except for the following:

Firearms 100%
A report must be forwarded to the employee's commanding officer before

the end of tour of duty, stating what item(s) was/were damaged, lost or
destroyed, and the circumstances causing the damage or loss.
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18.1

ARTICLE XVIII
Safety Eyeglasses

The City shall provide one pair of safety eyeglasses to each employee of
the unit who is required to wear safety glasses on the job. When an
employee provides a prescription, the safety eyeglasses shall include
prescription lenses.

The eyeglasses shall be replaced when damaged beyond repair or when
the employee’s prescription changes.

The employee may wear the safety eyeglasses while off duty. However, if
the eyeglasses are lost or damaged while off duty, the employee shall pay
1/2 the cost to repair or replace the eyeglasses. If damaged while on duty,
the City shall pay the full cost to repair or replace.

The City shall retain the right to select vendors and models of safety
eyeglasses.
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19.1

19.2

ARTICLE XIX
Health and Safety

The City agrees to continue making reasonable provisions for the health
and safety of its employees during the hours of employment. The
Association and the employees will extend their complete cooperation to
the City in maintaining City policies, rules, and regulations as to health and

safety.

Recognizing that the police service is a highly dangerous profession that
frequently exposes employees to risks and dangers beyond those
encountered by employees in other professions, the parties agree as
follows:

A.

That the Association and the officers covered by the terms of this
agreement will follow all reasonable safety rules and regulations
established by the City, reporting to proper supervisory personnel
any condition that appears to be unsafe.

That the City will take all reasonable steps for the safety and
protection of the officers during their work hours and the
performance of their duty.

That if an unsafe condition is found to be existing, officers will notify
their supervisor of such condition, complete required reports, and
follow the supervisor's direction relative to requesting correction.

In the event an officer and his/her supervisor disagree on an
identified unsafe condition and are not able to reach satisfactory
accord the City agrees that the officer may refer the safety issue to
his/her Division Commander for resolution or presentation to the
Police Chief. Either the Police Chief or the Division Commander will
provide a prompt resolution with a written report to the officer.
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20.1

ARTICLE XX
Off-Duty Police Actions

The City agrees to maintain tort liability insurance, including employees
covered by this Agreement, while they are acting within the scope of their
employment and when such actions taken are in compliance with the most
recently passed City Council resolution, written departmental rules,
regulations, and directives, and subject to the terms and limitations of the
policy as provided in the appendix to this Article.
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21.1

ARTICLE XXI
Miscellaneous Provisions

Evaluations

Evaluations shall be conducted on a regular basis by the employee’s
supervisor on such forms as are currently in use, or any modifications of
such form agreed to in writing by the City and the Association.

Any employee may appeal an evaluation to the Captain supervising the
employee and thereafter to the Chief of Police. Appeals shall be limited to
correction of factual mistakes, review of the process employed, or
investigations into allegations of bias.

Evaluations will be used to measure performance, and not used to
determine wages or discipline. Evaluations shall be considered personal
to the employee and shall be kept in the employee’s confidential
personnel records along with any remedial documentation. Evaluations
may be made available on an “as needed” basis to the employee’s
supervisors and to the Personnel Department.
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ARTICLE XXl
General Provisions, Term of Agreement

22.1 This Agreement constitutes the entire Agreement between the parties and
concludes collective bargaining for its term.

22.2 The parties acknowledge that during the negotiations which resulted in
this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject not removed by
applicable law from the area of collective bargaining, and that the
understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forth in this Agreement.
Therefore, the City and the Association, for the life of this Agreement,
each voluntarily and unqualifiedly waives the right which might otherwise
exist to negotiate over any matter during the term of this Agreement, and
agrees that the other shall not be obligated or matter not specifically
referred to or covered by this Agreement, even though such subject or
matter may not have been within the knowledge of or contemplation of
either or both of the parties at the time they negotiated or signed this
Agreement.

22.3 If any provision of this Agreement is determined to be contrary to law, then
such provision shall not be valid, but all other provisions of this Agreement
shall remain in full force and effect.

22.4 This Agreement may be reopened upon the City’s or the Association’s
written request relating to FY 26/27 and/or FY 27/28 in the event of
changes in lowa law affecting the City’s ability to receive property tax,
sales tax, or other tax revenue in a manner comparable to the method in
place upon execution of this Agreement, including changes in tax rollback
percentages.
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23.1

23.2

23.3

ARTICLE XXIII
Wages and Deferred Compensation Agreement

The City shall contribute bi-weekly to an individual’s 457 deferred
compensation plan or a Section 125 plan an amount equal to one (1)
percent of an individual’s base wage for that bi-weekly period. The
employee shall notify the City annually as to the employee’s distribution
preference. If the employee fails to notify the City, the distribution
preference from the prior year shall remain. The City's contribution shall
cease if the individual is no longer employed by the City. An employee
may, at his/her option, elect to contribute up to the maximum allowed by
law, into the individual’s 457 deferred compensation plan.

Said contribution shall be administered by the City in order to avoid
forfeiting the tax deferred status of the contribution. The contribution shall
be made to one qualified provider selected by the individual.

Effective 07-01-06, employees shall receive a 1% deferred compensation
match if they contribute 1% of their salary to a deferred compensation
plan. This shall be in addition to the 1% contribution referenced in Section
23.1. The City’s contribution shall cease if the individual no longer
continues to contribute 1% of their salary to the plan.

The following additional deferred compensation amounts will take effect
on the following dates:

07-01-11: 0.50%
07-01-12: 0.25%
07-12-13: 0.75%

This will bring the total amount of deferred compensation to 3.5%

assuming the employee contributes 1% of their salary to a deferred
compensation plan.
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ARTICLE XXIV
Termination

241 This Agreement shall become effective July 1, 2024, and thereafter shall
remain in full force and effect until June 30, 2028, and continue in full force
and effect thereafter unless either party serves notice on the other, or both
parties serve notice on each other, of the intention to engage in collective
bargaining on or before September 1 in any renewal year prior to the
expiration of the contract.

IN WITNESS HEREOF, the parties have cau ~ " i Agreement to be executed
hu thair dutu anthorized repreeentatives this __day of
, 20:
CITY OF BETTENDORF, IOWA BETTENDORF PEACE OFFICERS
ASSOCIATION
By: _
By: -
By:
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2.5% deferred, 1% deferred match

Step Incr 5.45% 2.67% step 5.45% 5.45% 5.45%
ATB 0.00% ATB 3.75% ATB 3.62% ATB 3.60%

FY 25 Off sgt. FY26 Off sgt. FY27 Off sgt. FY28 Off sgt.
2400 5 29.7600 $ 46.7142 2500 S 30.8760 S 48.4660 26-00 S 31.9937 S 50.2835 2700 S 33.1455 $ 52.0937
2401 § 31.3819 S 47.9615 2501 S 32.5587 S 49.7601 26-01 $ 33.7374 $ 51.6261 2701 S 349519 5 53.4846
2403 § 33.0922 $ 43.2421 2503 § 34.3332 S 51.0886 26-03 § 35.5761 S 53.0045 2703 S 36.8568 5 54.9126
2405 & 34.8958 S 50.5568 25-05 § 36.2044 S 52.4527 26-05 § 37.5150 $ 54.4197 2705 S 38.8655 5 56.3788
2407 & 36.7976 S 51.9067 2507 § 38.1775 S 53.8532 2607 § 39.5595 S 55.8727 2707 § 40.9837

2409 § 38.8030 & N 2509 S5 40.2582 I8 N 2609 5§ 41.7155 B N 2709 S 43.2173

24-11 § 40.9178 & 25-11 § 42.4522 B 26-11 §  43.9890 8 27-11 § 455726

24-13  § 43.1478 B 25-13 § 44.7659 B 26-13 §  46.3364 8 27-13 § 48.0563

24-15 § 45.4934 & 25-15 § 47.2056 B 26-15 § 48.9145 8 27-15 § 50.6754

The City shall provide a one-time stipend ot $1000 per individuals listed below as part ot the restructuring ot the wage
scale. These individuals have all achieved the maximum pay rate at the time of the new agreement. This stipend is subject
to standard deductions for each employee.

These officers are identified as:

Buckles
Goodman
Frahm
Hayes
Merritt
Payton
Scott, Jeff
Tripp

L T T o o B e A

Hanssen

[y
=

Salsherry
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City of Bettendorf
Vacation Buy Back Program
(Effective 7/1/24-6/30/28)

All City of Bettendorf employees are eligible to sell back to the city up to two weeks of earned
vacation leave per fiscal year. The city agrees to buy back this vacation by remunerating the
employee for the vacation leave at the employee’s rate of pay in effect for the employee at the

time of payout. Employees will be allowed to undertake this transaction subject to the following
conditions:

e To be eligible to sell vacation hours, an employee must maintain a minimum vacation
bank of 40 hours. An employee shall not be allowed to sell vacation time, if by doing so,
they will drop below this 40 hour minimum threshold.

e Vacation may only be sold in one week (40 hour) increments.

e Payments shall be made within one pay period of the employee providing notice to the
Finance Department, excluding the pay period within which notice was given.

e Payment shall be made as a separate direct financial institution deposit transaction.
Manual checks will not be issued. Alternatively, the employee may designate to have
this payment deposited into their city individual deferred compensation account or city
individual section 125 (flex) plan account.

This is a voluntary program and no employees shall be forced to sell vacation hours under this
program.

* The vacation buy back program shall be adjusted proportionately for those employees who
work a 2912 rate. Those employees shall be eligible to sell 56 hours at a time, must maintain a
minimum balance of 56 hours, and can sell up to 112 hours per fiscal year.
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